2.6 Deputy J.A. Martin of St. Helier of the Ministe for Social Security regarding proposals for a
new Maternity and Paternity leave scheme:

Will the Minister outline what proposals he has fomew maternity and paternity leave scheme and
advise when these will be lodged for consideraipthe Assembly?

Senator F. du H. Le Gresley (The Minister for SociaSecurity):

Proposals for family-friendly legislation are aldgain the public domain on the States website. The
Employment Forum submitted a detailed recommendaticthe former Minister for Social Security in
2008 and the Minister responded to that recommeordat June 2010. The first stage of family-frignd
legislation includes the following proposals for teraity leave. From the start of employment,
employees will be entitled to 2 weeks’ compuls@sve immediately after childbirth at full pay péig

the employer subject to the deduction of materaitywance and 6 additional weeks’ unpaid maternity
leave which may be taken at the employee’s disurdiiefore or after the birth. Employees with a 15-
month qualifying period of service will have thght to an additional 10 weeks’ unpaid leave. For
paternity leave, from the start of employment, mpyee will have the right to 2 weeks’ unpaid leav
either male or female, if they have or expect teehparental responsibility for the child. | supptire
existing proposals and | intend to bring a proposito the States during 2013 which we will progres
conjunction with our work on sex discrimination ikdgtion.

2.6.1 Deputy J.A. Martin:

Did the Minister say maternity leave, 2 weeks’ fpdly immediately after birth, and can he confirmtth
this is completely in contradiction with the U.Khare you cannot work at least 4 weeks before thie7i

| do not think the companies can get insured. Barconfirm this is the same or are we completely
different?

Senator F. du H. Le Gresley:
| can only confirm that | did say that it would Baveeks’ compulsory leave immediately after chitttbi
2.6.2 Senator S.C. Ferguson:

Will there be ade minimis for small and very small companies because if veer@t careful, this will
prevent employment?

Senator F. du H. Le Gresley:
Under the current proposals, there are no exengpfamrsmall businesses.
2.6.3 Deputy M. Tadier:

Perhaps the female employees of small businesséd lsave a 7 month gestation period rather than a 9
month period. | am sure that could be arranfiealighter] The question, and the Minister did allude to
it at the end of his answer, was about the disa@tion legislation and in the absence of discritidma
legislation which specifically relates to gendeswhwill the new maternity and paternity leave schdia
brought in and what is the timescale for those ®ddk together?

Senator F. du H. Le Gresley:

The Deputy is absolutely right, the 2 need to wodether and that is why, assuming that we dolget t
States to approve our discrimination law which ve@édnto lodge before the end of the year, the second
phase of that will be to introduce sex discrimioatiegislation, which will be a schedule to the Haw.
Once we have that in place, we will be able todffiorward our proposals for maternity and paternity
leave so that we will have sex discrimination l&gien hopefully before we bring in our maternityda
paternity proposals.

2.6.4 Deputy M. Tadier:

Would the Minister not give consideration to priising the gender element of the discrimination,law
given that | think that Jersey’'s Citizens Advice r&au and anyone in the know would clearly
acknowledge that the gender part is the most oBvpiority and it also has a knock-on effect ors thi

piece of legislation? Therefore any delays todiserimination law will also have a knock-on effedth

the maternity and paternity schemes, both of whiehare decades behind other countries, includiag th
U.K.



Senator F. du H. Le Gresley:

The discrimination law is primary legislation aridhe States approve that law, it will have to gdtie
Privy Council for approval. We have the opporturduring that period to bring forward our proposals
for sex discrimination so that when the new law esrimto force, is registered in the Royal Court,caer
lodge for debate our proposals for sex discrimaraand the 2, race and sex, will come in at theesam
time under the law.

2.6.5 Deputy G.P. Southern:

Is the Minister aware that our maternity leave regeanents have fallen way behind those of the Unid. a
that this is increasingly likely to cause probleimgecruitment where we recruit professionals fribva
U.K.?

Senator F. du H. Le Gresley:
Yes.
2.6.6 Deputy R.G. Le Hérissier:

In the hope springs eternal department, could tiréskér indicate when he will be bringing forwaituet
sex and discrimination law? We know that this basome the subject of another one of these never-
ending sagas. Could he give the deadline thatbeaiven himself and his department?

Senator F. du H. Le Gresley:

| think the Deputy may not have been listening & mhich is unusual in his case. | did say thahoge

to lodge our discrimination law, primary law, byetkend of this year. If we do not achieve thatyiit
certainly be in January. The first characteristi@attribute will be race. After that, we will naduce the
attribute of sex discrimination. We hope to beedtol do that in 2013 so that when the new law comes
into force, we will have both race and sex disaniation characteristics within the new law.

[10:15]

2.6.7 Deputy R.G. Le Hérissier:

2013 is a long time. What part of 2013?
Senator F. du H. Le Gresley:

| do not think 2013 is too far away. We are in thiedle of October. The fact is that primary légfi®on
takes at least 6 months from the date that it g@ped in this House to come back for registerimghie
Royal Court. We plan to move immediately on to ligawith family-friendly legislation and sex
discrimination at the same time so that we caneaghihopefully by the end of 2013, a fit for pumpos
discrimination law with race and sex as the 2lafteés and also our family-friendly legislation thaave
already outlined.

2.6.8 Deputy J.H. Young:

| wonder if | could ask the Minister to clarify witier his answer on the subject of introducing the
primary legislation, whether it is his intentiorattwhen the primary legislation becomes law, thextwall
effectively be in a situation that still discrimiea against other groups, for example, age discatian
which he has not mentioned at all today?

Senator F. du H. Le Gresley:

In answer to the Deputy’s question, we can onlaslonuch as the staff available in our departmigvi.
realise that age and disability discrimination Wil the next 2 characteristics that we will be peeging
and that will be in 2014.

2.6.9 Deputy J.A. Martin:

Will the Minister not admit maternity could be gpiiom paternity? It is not primary legislatiorit is

sexist because only women have babies and theyf areertain age. Will the Minister not bring faawd

this legislation sooner rather than later and s$tioling behind every other piece of primary legisiat
that should come to this House which is also alydrhind?

Senator F. du H. Le Gresley:



The Deputy is very cross with me. | do not quibew why. [Laughter] | have been in office nearly a
year now and | think we have brought forward Idtegislation to this Assembly. We can only do wha
our resources allow us to do. | have said categlhyithat we will progress maternity and patermigve
during 2013. We have only 3 months left of thiaryeand not even that, and | think that timescalié
best that | can say and | hope the Deputy will pttat.



